
Psychology of Assessment
	Instructor: Dr. David Renjilian
	Phone: 348-6211, ext. 2697

	Office: McGowan 1021
	e-mail: renjilian@es.marywood.edu


Web Page:  www.renjilian.com
Office Hours
Tuesday: 9 -10 am, 1:30 - 2:30 pm, Wednesday: 1 – 2 pm, Thursday: 9 - 10 am, 1:30 - 2:30 pm
Required Text
Aiken, L.R., & Groth-Marnat, G. (2006). Psychological Testing and Assessment (12th edition).  Boston, MA: Allyn & Bacon

Course Description and Goals
This course provides an introduction to the theory and principles of psychological assessment.  Approaches utilized in clinical, vocational/educational, forensic and industrial settings will be covered, including self-report, interview, objective assessment, computerized assessment, projective methods and behavioral observation.  Psychometric issues as they relate to test construction will be addressed.  Lecture, readings, multimedia and video presentations will be utilized to address these areas.  Students will be able to convey understanding of these concepts through in class exams, outside reading, class discussion, and a creative research project.

Course Learning Objectives
1. Understand psychometric issues that impact upon the development of psychological tests.

2. Comprehend issues pertaining to reliability, validity, standardization, and cultural differences.

3. Identify the historical progression of assessment in psychology.

4. Critically evaluate the use of intelligence testing based on research of the utility of these tests.

5. Compare the advantages/disadvantages of objective vs. projective tests.

6. Identify ways to measure emotional adjustment and happiness.

7. Display knowledge of the American with Disabilities Act and its implications for psychological assessment/pre-employment testing.

8. Critically evaluate the use of computerized testing.

9. Comprehend the special issues considered in forensic evaluations.

10. Convey a working knowledge of test bias and the effects of test-taker approach.

Requirements/Grading
ATTENDANCE:  

As exam items will be drawn from class lectures as well as from the text, regular attendance is strongly recommended.  Attendance is required on the date of exams.  In the event of borderline grade, attendance and class participation will be considered when determining final grades.  Students are responsible for any announcements made during missed classes.

EXAMS:  

There will be two mid–semester exams and a non-cumulative final, each worth 50 points.  Exams will be a combination of multiple-choice and short answer formats.  Following an item analysis, “bad” items will be dropped. However, items drawn from the readings will be “immune” from being dropped. Between 10 – 20% of the items on an exam will be from the readings. In the event of a skewed distribution of test scores, a "curve" will be used to determine test grades.
If an exam date is cancelled by the university due to snow, the test will be given during the next scheduled class.  Classes cancelled that precede the test date will usually not affect the exam schedule (call or email me to be sure). Make–ups for reasons other than illness or emergency will not be allowed.  Should illness or emergency prevent you from taking an exam, please call either my office or the psychology department.  You must bring written documentation of your absence and can expect to be administered a make–up exam during the following class.

PAPER:  

Scenario:  You have been asked to submit a proposal for a new IQ, personality or achievement test. Your motivation for doing so is a cool 1 million dollar advance and a big chunk of the royalties.  Your proposal must include a theoretical rationale, should address validity issues, explain how reliability will be determined, describe each of the scales of the test, give directions about administration and scoring, and include 5 sample items for each scale of the test (minimum of 5 scales, more would be better).  The format of the paper will be described in class. 50 points.

EXTRA CREDIT:  

Additional points may be earned on some tests in the form of extra credit items.  Up to 10 points can be earned in this manner, including points earned by participating in research (approved by the instructor) or role-play exercises/testing with graduate students. 

GRADING:  

The assignments are each worth...



Exams


150 points



Paper

  
  50 points


TOTAL

200 points

Final grades are based on the following percentages:



97 - 100% =  A
73 - 76%   =  C




93 - 96%   =  A-
69 - 72%   =  C-


89 - 92%   =  B+
65 - 68%   =  D+
  



85 - 88%   =  B
61 - 64%   =  D

81 - 84%   =  B-
  0 - 60%   =  F
77 - 80%   =  C+

For Students with Disabilities:
Marywood University complies with Section 504 of the Rehabilitation Act of 1973 and the American with Disabilities Act of 1990. Students with disabilities who need special accommodations should advise their instructor and submit documentation of the disability to the Office of Student Support Services, Liberal Arts Center 223B, in order for reasonable accommodations to be granted. The Associate Director of Student Support Services, Ms. Diane Taylor, will partner with students to determine the appropriate accommodations and, in cooperation with the instructor, will work to ensure that all students have a fair opportunity to perform in this class. To best service the needs of the student, each student should notify their instructors and the Associate Director of Student Support Services of any special accommodation needs no later than the last day to register for semester classes.

For more information, please contact: Diane Taylor, Associate Director of Student Support Services
Liberal Arts Center Room 223B, (570) 348.6211 x2335

Course Outline
Psychology of Assessment - PSYCH 317

Week

Dates



Topics



Readings  

    1

Jan 15, 17
History and Basic Concepts


Ch. 1

    2

Jan 22, 24
Test Administration & Psychometrics
Ch. 3











Appendix A

    3

Jan 29, 31
Norms, Standardization and Prediction
Ch. 4

    4

Feb 5, 7
Reliability 




Ch. 5

    5 EXAM
Feb 12, 14
Validity, Exam



Ch. 5


    6 

Feb 19, 21
Test construction/Base rates


Ch. 2

    7

Feb 26, 28
Intelligence testing



Ch. 6


    8

Mar 4, 6*
Aptitude/achievement testing


Ch. 7, 9





* Mar 16th for CPI Administration

    9

Mar 11

Measuring emotional health
 

Ch. 13


  10 EXAM
Mar 25, 27
Exam, Objective personality testing

Ch. 13

  11 

Apr 1, 3
CPI review/ Projective testing

Ch. 18

  12

Apr 8, 10
Alternative tests



Ch. 15, 16

  13 PAPER
Apr 15, 17
Vocational Assessment/Legal Issues

Ch. 12 


  14

Apr 22, 24
Test bias, Computerized Assessment &
pp. 232 - 244






Legal Issues













                 

      FINAL


Week of April 28th (Time and Day to be announced)

There is a 5 point a day penalty for late assignments!

Prepare in advance for catastrophe!
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Tuesday/Thursday 2:30 – 3:45








